
1260 Webinar 

School Corporations 

October 21 8:30 & 10:30 am. 

 

 

Q1: The enrollment changes throughout the year.  Is there a particular date that we 

should use? 

A1: Use enrollment on the earlier of either the date you are completing the form or 

12/31/11. 

 

Q2: What if you have different amounts that you give to employees who do not 

participate in the health plans?  

A2: On line 4, list the average amount given to all employees for not participating. 

 

Q3: Our plan "tiers" are employee/employee spouse/employee dependents and family.  

Which of the five options would these fit? 

A3: employee = Employee Only Coverage; employee spouse = Employee + Spouse; 

employee dependents = Employee + Spouse + 1 child; family = Family 

 

Q4: Do we need to report dental/vision? 

A4: No, HEA 1260 only requires the reporting of health plan expenses.   

 

Q5: We offer teachers who do not take our health insurance an additional contribution 

toward life insurance.  Does this need to be included? 

A5: Yes, enter that average contribution toward life insurance on line 5 as compensation 

offered in lieu of health insurance and then describe the arrangement on line 5A. 

 

Q6: For retirees that are enrolled in our plan, do we include them in the number of 

enrollees to be calculated for the total annual cost? 

A6: No, retirees are not to be included in the number of enrollees. 

 

Q7: When looking at the numbers is it going to be a total of the sum or looked at 

individually? 

A7: The average per enrollee per year is an aggregate of all plans offered by the 

employer.  There will not be a plan-to-plan comparison (e.g. School X’s PPO plan is not 

compared to the State Employee Traditional PPO plan). 

 

Q8: How do we include contributions that we make to VEBA?  Is the total contribution? 

A8: All contributions to a VEBA should be included on line 9 along with any 

contributions to a Health Savings Account (HSA), Health Reimbursement Account 

(HRA) and Medical Flexible Spending Account (FSA). 

 

Q9: How do you report different level of corporation contributions to the health plans? 

A9: List each one as a separate plan in Section 2.  For example, if you have the “Gold 

Plan” and you have different levels of contributions based on their class (teachers vs. 

administrators) you would list each one as a separate medical plan.  You can identify 

them as “Gold Plan – Teachers” and “Gold Plan – Administrators”.   

 


